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Foreword 
Brum Cohousing (henceforth BC) does not just tolerate diversity, it enthusiastically embraces 
diversity. It does this not just in order to comply with the law – the Equality Act 2010 – but because 
it believes diversity is a good thing in and of itself. It wants all people to flourish, whatever their 
background or situation; it encourages all people to contribute to the BC community in whatever 
way they can, in whatever role or position of service/leadership they can, whatever their 
background or situation. 
 
We acknowledge that all of us grew up (and largely still live) in a society in which various 
stereotypes and prejudices against groups of people are extant. We are not saints; we need to 
understand our unconscious biases and work against them. We recognise that we will make 
mistakes, but aim to calmly and confidently acknowledge these and seek to grow. We don’t want 
anyone to feel like they are walking a tightrope. 
 
BC is committed to the idea that every person, whatever their diversity, is an individual, with 
individual strengths and weaknesses, with individual abilities and needs. Every person, whatever 
their diversity, needs to be treated equally. This doesn’t necessarily mean treated identically in all 
cases - we seek to make allowances for diverse needs. In the broadest sense, “From each 
according to their abilities, to each according to their needs”. 

Aim of this policy 
The aim of this policy is to ensure that everyone is treated fairly and with respect and that 
members (full and prospective), non-members (friends, partners, employees)  and visitors are not 
denied access to BC or to its premises and events because of discrimination. 

1. BC is responsible for setting standards and values to apply throughout the community at 
every level. The community should be enjoyed by everyone who wants to live in it or visit. 

2. Our commitment is to eliminate discrimination by reason of: age; caste; class; disability or 
difficulty (physical or mental); gender; gender reassignment; marriage and civil partnership; 
pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

3. This policy is fully supported by the BC administration committee which is responsible for 
the implementation and review of this policy. 

4. BC, in all its activities, will not discriminate or in any way treat anyone more of less 
favourably, on the grounds stated in 2). BC will ensure that it treats its members, 
non-members and visitors fairly and with respect and will ensure that all members of the 
BC community have access to and have opportunities to take part in, and enjoy, its 
programme of events. 

5. BC will not tolerate harassment, bullying, abuse or victimisation of an individual (which it 
regards as forms of discrimination). This includes sexual or racial harassment or other 
discriminatory behaviour, whether physical or verbal. BC will work to ensure that such 
behaviour is met with appropriate action in whatever context it occurs. 



6. BC commits itself to the immediate investigation of any complaints of discrimination on the 
above grounds, once they are brought to its attention. Complaints will be dealt with in 
accordance with its complaints policy and, where such a complaint is upheld, BC may 
impose such sanction as it considers appropriate and proportionate to discriminatory 
behaviour. 

7. BC is committed to taking positive action where inequalities exist and to developing a 
programme of on-going training and awareness in order to promote the eradication of 
discrimination and to promote equality and diversity. 

8. BC is committed to a policy of equal treatment of all members and non-members, and 
requires all members and non-members to abide by and adhere to these policies and the 
requirements of the relevant equalities legislation, including the Equality Act 2010, as well 
as any amendments to these acts and any new legislation. (The Equality Act 2010 covers 
the same groups that were already protected by prior equality legislation – age, disability, 
gender reassignment, race, religion or belief, sex, sexual orientation, marriage and civil 
partnership and pregnancy and maternity. To which we have added caste, class and 
gender.) 

Definitions of discrimination 
● Unlawful direct discrimination is when a person is treated less favourably than others in 

comparable circumstances, because of a special characteristic such as age, gender, 
disability, or race. 

● Indirect discrimination occurs when a provision, criterion or practice is applied equally to all, 
but has a different impact on members of one or more protected groups, of which the 
complainant is one, and is placed at a disadvantage as a result. 

● Victimisation is unlawful, which is treating a person less favourably because they have 
taken action in respect of discrimination e.g. by bringing a complaint or giving evidence for 
a colleague. 

● Harassment is also unlawful and is when there is unwanted conduct which violates a 
person’s dignity or creates an intimidating, hostile, degrading, humiliating or offensive 
environment for them, on the grounds of one of the relevant characteristics, e.g. race or 
gender etc. 
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